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Crown Law
	Role description for Lawyer

	Branch
	Native Title Resources and Dispute Resolution
	Division
	Crown Law
	Unit
	Native Title and Resources

	Location
	Brisbane
	Closing date:
	Thursday 14 July 2022
	Vacancy
	QLD/428880/22

	Classification
	PO3 or PO4
	F/night Salary
	$3399.80 - $4231.90
	Annual Salary
	$88,698 - $110,407

	Type of vacancy
	Permanent
Hours will be negotiated with the successful applicant (Refer to Applicant Information Package)

	Flexible work options (choose one)
	Full-time

	Contact Name
	Sarah McBratney
	Title 
	Assistant Crown Solicitor
	Telephone
	(07) 3031 5634


The Department of Justice and Attorney-General
The department’s vision is to deliver ‘Justice for all’ through safe, fair and responsible communities.  We provide integrated criminal, civil and community justice services supported by a commitment to accessibility, timeliness, responsiveness and value.

The department encourages growth and development, demonstrates integrity and respect, and fosters trust and collaboration.  We also value inclusion and are striving for a workforce that represents the community we serve.

About the Business Unit
Challenging and Engaging Work

The variety and calibre of matters received by Crown Law means that working here is stimulating and personally rewarding. Crown Law is involved in many and significant high-profile projects and initiatives across Queensland. Our clients include:

· all Queensland Government departments and agencies

· statutory bodies and Government Owned Corporations (GOCs)

· commercialised business units

· disciplinary boards and tribunals

· local government authorities. 

Our Vision

Crown Law will be the Queensland Government’s first choice by being the best provider of legal services.

Our Purpose

Crown Law’s purpose is to protect and support Government in the public interest.
Our Core Values

· Integrity – Absolute impartiality and honesty.

· Excellence – Total attention to detail, consistency and client needs.

· Respect – Treat people as you would want to be treated.

· Responsibility – Everyone to take responsibility for their own work and do their best

About the Role 
The successful appointee will undertake the range of legal matters handled by legal officers within Crown Law. The appointee will also be required to assist senior officers in the conduct of more complex legal matters handled within Crown Law. The range of legal work undertaken by legal officers within Crown Law is set out in the attached Schedule
Key Responsibilities 
· Undertake the range of legal matters handled by legal officers within Crown Law. 

· Assist senior officers in the conduct of more complex legal matters handled within Crown Law.

· The provision of advices and other legal documents for more senior lawyers within Crown Law, including the Assistant Crown Solicitor.

· Conduct a professional legal practice and undertake the range of legal work set out in the attached Schedule.

· As required, assist in:

· the provision of legal training to officers of client Departments;

· the provision of legal training to officers of Crown Law;

· the provision of advice and guidance on questions of law and practice to more junior officers within Crown Law;

· the provision of clear and succinct written communication in a variety of settings and styles; and

· the conduct of the more complex matters handled by legal officers within Crown Law. 

· Participate in and maintain a proactive approach to Self Development, including:

· achievement of CPD points; and

· participation in Crown Law’s performance management framework and any feedback processes.

· Comply at all times with the office standards, including:

· the client service charter;

· the requirement to meet set targets for billable hours; 

· quality and timeliness measures; and

· Quality Assurance framework.

How you will be assessed

The ideal applicant for this role will be someone who can demonstrate the following key attributes as they apply to the key responsibilities of the role. 
Within the context of the key responsibilities described above, the ideal applicant will be someone who can demonstrate their knowledge, skills, experiences and capability in the following areas: 

	Vision
	Results
	Accountability

	· Recognises and articulates how own work directly contributes to the organisation’s vision and community outcomes

· Gains insight into issues by analysing the available information in a critical manner
	· Demonstrates careful planning and organisation to achieve results 

· Builds rapport and establishes strong and mutually beneficial connections
	· Demonstrates respect and appreciation for legislation and policy frameworks by consistently operating to key standards

· Takes personal accountability for learning, and eagerly pursues new knowledge and experiences


*For more information regarding the Leadership Competencies for Queensland please visit https://www.forgov.qld.gov.au/leadership-competencies-queensland.
Career Development 
We are highly-committed to the personal and professional development of all staff through our Leadership Matters and Development Matters programs. We’ve implemented a Continuing Professional Development (CPD) scheme, which requires officers to consistently meet minimum amounts of training each year.

Mandatory Qualifications, Conditions and Requirements

Admission, or eligibility for immediate admission, as a Legal Practitioner of the Supreme Court of Queensland, and enrolment or eligibility for enrolment, to practice in the Federal and High Courts of Australia.
The approximate Post Admission Experience required for each position is:

· 2 to 4 years for a PO3 Lawyer Position

· 4 to 5 years for a PO4 Lawyer Position

It will be a condition of appointment that the successful appointee be admitted as a Legal Practitioner of the Supreme Court of Queensland at least on a conditional basis within 3 months of the date of appointment.
Vaccinated against COVID-19 as outlined in the DJAG Mandatory Vaccination Requirements Policy. 
Interested in applying?

Applicants are encouraged to read the Applicant Information Package as it contains information to assist with understanding the department’s recruitment and selection process. 

To be considered for this role, please provide the following information to the selection panel for assessment of your suitability:

· A completed Application for Advertised Vacancy form (not required if applying on SmartJobs) 

· An application Cover Sheet or covering letter

· A statement (2 pages maximum), including examples, outlining your suitability for the role by addressing the key attributes under ‘How you will be assessed’. 

· Your current resume

People from diverse backgrounds including non-English speaking backgrounds, people with a disability, women, Aboriginal people and Torres Strait Islander people are encouraged to apply.

How to submit an application
Applying online through the Smart jobs and careers website www.smartjobs.qld.gov.au is the preferred means to submit an application.  To do this, access the 'apply online' facility on the Smart jobs and careers website.  You will need to create a 'My SmartJob' account before submitting your online application.
By applying online you can track your application through the process, maintain your personal details through registration and withdraw your application if required.
If you experience any technical difficulties when accessing www.smartjobs.qld.gov.au please contact 13 QGOV (13 74 68).  All calls relating to the status of your application once the job has closed should be directed to the contact officer on the role description.
If you do not have internet access and are unable to submit your application online please contact the QSS Customer Support Team on 1300 146 370, between 9am to 5pm Monday to Friday, to enquire about alternative arrangements.  
Late applications cannot be submitted via the Smart jobs and careers website, so please allow enough time before the closing date to submit your application.  If approval has been granted by the Selection Panel for a late application to be considered, please contact the QSS Customer Support Team on the number above to arrange this.
Hand delivered applications will not be accepted.
Additional Information

Applications to remain current for 12 months.

The incumbent may be required to work hours outside the normal work hours.

A criminal history check will be undertaken for this position on any recommended applicant due to the nature of the work involved. 

Applicants are advised that the work of Crown Law may expose employees to disturbing material including offending behaviours, criminal activity and other explicit, distressing or offensive content.

For details regarding salary information, leave entitlements, flexible working arrangements and other benefits for this position please refer to the Applicant Information Package.

Further information about the department, including Our Charter and the Strategic Plan, is available from our website. 

The Queensland Government is committed to building an inclusive and diverse workforce that better reflects the community we serve. The Queensland public sector Inclusion and Diversity Strategy 2015-2020 is the overarching framework driving the inclusion and diversity agenda across the Queensland public sector. 
The Department of Justice and Attorney-General supports veterans’ employment. More information about recruiting veterans and ex-Australian Defence Force members is available from the Public Service Commission website. 
All newly appointed public service employees who have been employed as a lobbyist in the previous 2 years are required to provide a disclosure to the Director-General within 1 month of commencement in accordance with Disclosure of Previous Employment as a Lobbyist Policy.

Any applicant recommended for appointment who is a current or previous public sector employee is required to disclose previous serious disciplinary action taken against them.  If recommended for appointment the Panel Chair will contact the applicant further to discuss this requirement.

A non-smoking policy is effective in Queensland Government buildings, offices and motor vehicles.

Employee Union Information 

The Queensland Government recognises your entitlement to join a registered union. While you are not obliged to join a union, the Government encourages its employees to do so. Membership application forms can be obtained from the relevant union. Supervisors will be able to tell you the name of the union that represents your role.

You should also know that your name, the name of your workplace and your workplace location may be provided to a relevant union for the purpose of providing the union with the opportunity to discuss with you the benefits of union membership.

Refer to the Applicant Information Package for further information about which union covers the Department of Justice and Attorney-General. 
Team schedule

Native Title and Resources Team 

Native Title, Resources and Dispute Resolution Branch

The legal work handled within the Native Title and Resources Team includes:

· Providing advice on:

· The Native Title Act 1993 (Cth) (NTA), especially as it relates to:

· State projects involving the delivery of public infrastructure, in particular projects which require an Indigenous Land Use Agreement (ILUA); and

· mining and resources projects involving the ‘right to negotiate’ under the NTA and related –

1. ILUAs; 

2. section 31 agreements; 

3. future act determination applications; and

4. expedited procedure objection applications.

· The Aboriginal Cultural Heritage Act 2003 (Qld) and the Torres Strait Islander Cultural Heritage Act 2003 (Qld), including negotiating, drafting, reviewing and advising on cultural heritage agreements and cultural heritage management plans; and

· Mining and resources legislation, including grants of tenements and the native title and cultural heritage implications of those grants.  

· The Human Rights Act 2019 (qld), in particular its interaction with native title and cultural heritage legislation.

· Providing advice and representation to the State in relation to:

· Federal Court proceedings involving native title issues, in particular:

· native title determination applications; 

· native title compensation applications; 

· native title consent determinations and related settlement agreements;

· contested hearings;

· appeals to the Full Federal Court; and

· special leave applications and appeals to the High Court.

· National Native Title Tribunal matters; and

· Land Court proceedings, including those involving resources law, native title or cultural heritage issues.
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Role description – PO3 or PO4 Lawyer, Native Title and Resources, Native Title Resources and Dispute Resolution

